. CAEP Revised
=  Advanced Standards

! Standard RA.1 Content and Pedagoglcal Knowladge
- The provider ensures that candidates for professional specialties develop an understanding of the critical concepts and princlples of thelr discipline and facilitates candidates’ reflection

| of their parscnal biases to increase their understanding and practice of equity, diversity, and inclusion. The provider is intentional in the development of their cumriculum for candidates to
| demanstrate their ability to effectively work with diverse P-12 students and their families.

RA1.1 Candidate Knowledge, Skills, and Professlonal Dispositions Candidates for advanced preparatlon damonstrate lheir proficiencles to understand and apply knowtedge and
skills appropriate to their professional field of speciatization so that leaming and development opportunities for all P-12 are enhanced, through:

« Applications of data literacy,

+ Use of research and understanding of qualitative, quantitative and/er mixed methods research methodologies;

+ Employment of data analysis and evidence to develop supportive, diverse, equitable, and inclusive school environments;

« Leading and/or participating in collaborative activities with others such as peers, colleagues, teachers, administrators, community organizations, and parents:

+ Supporting appropriate applications of technology for their field of specialization; and

+ Application of professional dispositions, laws and policies, codes of ethics and professional standards appropnate to their field of specialization.

RA1.2 Provider Responsibllities Providers ensure that program completers have apportunities to learn and apply specialized content and discipline knowledge contained in
approved stale and/or national discipline-specific standards. These specialized standards include, but are not limited to, Specialized Professional Association (SPA) standards,
individua! stale standards, standards of the National Board for Professional Teaching Standards, and standards of other accrediting bodies [e.g., Council for Accreditation of Counseling
and Related Educational Programs {CACREPY)]. Evidence of candidate content knowledge appropriate for the professional specialty should be documented.

| Standard RA.2 Clinical Partnerships and Practice
| The provider ensures that effective partnerships and high-quality clinical practice are central to preparation so that candidates develop the knowledge, skills. and professional
| dlSpOSltlons apprnpnala for their professional speciaity field.

| RA2.1 Partnerships for Clinical Preparation Panners co-construct mutually beneficial P-12 school and community arangements for clinical preparation and share responmblhty for
conllnuous improvement of candidate preparation.

e

RAz 2 Clinical Experiences  The provider works with partners to design varied and developmental ¢f mcal experiences lhal allow opportunities for candidates to practuce apphcations
| of content knowledge and skills that the courses and other experiences of the advanced preparation emphasize. The apportunities lead to appropriate culminating expariences in which
candidates demonstrate their proficiencies, through problem-based tasks or research (e.g., qualitative, quantitative. mixed methads, action) that are characteristic of their professional

specialization as detailed in component A1.1.

Standard RA.3 Candldate Quality and Selectivity
The provider demonsirates that the quality of advanced program candidates is an ongeing and intentional focus so that completers are prepared to perform effectively and can be
reoommended for oertrﬁcahon where appllcable

RA3. 1 Recrultment The provnder prasents goals and progress evndenoe for recruitment of high-quality candidates from a broad range of backgrounds and diverse populahons that
align with their mission. The provider demonstratas efforts to know and address community, state, national. regional, or local needs for hard-to-staff schools and shortage fields, The
goals and evidence should address progress towards a candidate pool which reflects the diversity of America’s P-12 students.

RA3.2 Candldates Demonstrate Academic Achievement and Ability to Complete Preparation Successfully The provider sets admissions requirements for academic
achievement, including CAEP minimum criteria (group average college GPA of 3.0 or group average performance in top 50th percent of those assessed on nationally normed
assessment), the state’s minimum criteria, or graduate school minimum criteria, whichever is highest, and gathers data to monitor candidates from admission to completion,

RA3.3 Monitoring and Supporting Candidate Progression  The provider creates criteria for program progression and uses disaggregated data to monitor candidates’ advancement
from admissions through completion. The provider ensures that knowledge of and progression through transition peints are transparent to candidates. The provider plans and
documents the need for candidate support, as identified in disaggregated data by race and ethnicity and such other categories as may be relevant for the EPP's mission. so candidates
meet milestones, Tha provider has a system for effactively maintaining records of candidate complaints, including complaints made to CAEP, and decuments the resclution.

RA3.4 Competency at Completion The pravider ensures candidales possess academic competency to help facilitate learning with positive impacts on diverse P-12 student learning
and development through application of content knowledge, data literacy and research-driven decision making, effective use of collaborative skills,and application of technology In the
field{s) where cerlification is sought. Multiple measures are provided and data are disaggregated and analyzed based on race, ethnicity, and such other categories as may be relevant
for the EPP’s mission.

Standard RA.4 Satisfaction with Preparation
The provider documents the satisfaction of its completers and their employers with the relevance and eﬂacﬂvenass of their preparation.

RM 1 Satisfaction of Employers The provider demonstrates that employers are satisfied with the oompleters preparanon for thelr assugned responsibilities.
RM 2 Satisfaction of COmpIuters The provider demonstrates that program cumpleters perceive 1helr preparation as relavmt to the responslbllltias they oonfmnl on Ihe job and
their preparation was effective.
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